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How Do | Fill a Teacher Vacancy In My School?

‘¥ou are the prinopal of a
public senior high schoal
in New York City. Your
mission is to fill wour
teaching vacancies.

A Ifyour school ™
meets integration

guidalines, you may

f choose o hire \

| teachers through |

| standard procedures

or through the School- |
Based Option (S80)
Trans!er and Staffing

Plan.

#
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If you choose the standard
route far hiring a teacher,
50%: of your vacancies will
be filled by the Chancellor;
the remaining 50% through
Seniority Transfer Plan,

Your hiring options are
immediately mitad if
your school does not
meat integration guide-
lines fior minonties and
non=minorities.

‘You enter the Integration
Transfar Plam. You must
advertise all you vacancies,
to all teachers seeking to
transfer schoels,

You will be compel|ed to
hire enough persens from
the underrepresembed
athnicity to bring your
school into compliance.
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If you choose to /" Enrollement in the
enrall in the SEO ! program is cnnungen;\'
Flan, teachers wpon approval of 75% |
wishing to transfer of the |ocal United
from one schoel to 1 | Federation of Teachers

another may agply |\ (UFT) Chapter, the
O wour vaCcancies, ",‘ LFT Chapter leader
\\ *._ and principal,
""“"H-____.f \"‘a..___
r N

The district super-
intendent and the

\

UFT district representative |
rrust sign off b indicae
that the vobe was
properly conducted.

LFT and board representatives
decide which vacancies will be
mada available under the plan,
and which will be filled by the
Chancellor. The decision is
"basad on an equitabla
distribution of license areas
and other needs.”

You must opt
| into the program
im January, in
arder to fill
wvacancies for
Sepbember,

Seniornity
Transfer
Plan

Applicant teachers
must meet service
requirements and
hawve received
satisfactory ratings
in each of their past
threse years.,

Any applicant
meeting these
criteria will be hired
for & vacancy.

If more than one
teacher applies for a
wacancy, the decision
will b2 hased on
seniority anly.

Don't worry abouk
,-' making a mistake in
| your seniority assessment.
! The decision is made by a
| computer, which “sbricthy
[ follow|s | the rules of
seniority.” (UFT, A Guide
to Transher, 6kh Ed.)

.' Schools participating in
| the SBO are permitted (o

establish special criteria for
applicants, and may canduct

As part of this procedure, a principal may
make recommendations on staff selecton
and establish abjective criteria. This
objective criteria must not conflict with
bargaining agreements or the regulations
of the Chancellor.

The chancellor has authority ower
the appointrment of all teachars in
Mew York City. In some cases,
however, even the chancellor’s
hands are tied by law.

When a teaching position within the
public schools is abolished, the teacher
whao filled that position has the right to
be placed in &ny available vacancy (in
the appropriate tenure area.) IF such an
individhaal exists, he/she will be hired for
your school.
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When positions are abolished and no similar
vacancy is immadiately available, the
displaced teacher may, In turn, displace the
least senior person in hisfher tenure area.
The junior teacher so displaced is listed on a
*preferred eligible” list. If such an individual
exists, he/she will be hired for your schaol.

The nest lisk to be consulted s the "qualifying
aligible” list. Every year, the Chancellor i réquired
to “anticipate the reasonable needs" of the school
system, and conduct an appropriate numbser of

interviews and tests, Those who meet the standards
-as deﬂnul:l b'f' I:hu Chancullur. tha commlssmner.

% share thair philosophy.

If you receive more than
enough of such applica-
‘tions, hiring |5 done by
senlority.

fou may NOT hire through
this program more teachers
than are required to brimg

your school Into compliance.

Ay remaining vacancies
will be filled through the
standard hiring procedure
ar other voluntary transfer
procedures,

/ NOTE: The SBO

f Program

| reguires that you

advertise 100%
of your

vacancles.

rerviews and evaluations
to find teachers who

i Mevertheless,
[ unless a less senior
| applicant has extraordinary

qualifications, the most
| senior gualified applicant

\ will be awarded the

\I:ransfer {UFT, A Guide
to Transfers, Sth Ed.)

/Ele advlsad

teachers may
| appeal your
| decision, under
\ the terms of their

, Gantract.
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on the so-called *qualifying aligible” list.

~

The eligible list for Teachers are
one ar more of you available for

" QuF VBCANCies
vacancies |5 exhausted. il "

‘Walt patiently. The chancellor
will immediately begin interviews
and examinations. By law, new
eligible lists must become
available within & months.

You may now have
teachers selected for
you fram the list of

qualified candidates,

The Chancellor still cannot simply select
the best candidates for each position.
HefShe must give priority to any teacher
on the list with prior satisfactory
teaching experience, If such a person
axists, hefshe will be hired.

IF any of your vacancies remain

“fou think the unfilled, then mo one has a legal right .
Chancelior to be appainted to that positen. Al b L
can now candidates on the "gualifying eligibla™ il
select the best list are now eligible for appointment. be arbitrary
candidate. ‘

The Chancellor creates a second list of
candidates, the "eligible list of prospective
employess”; persons on this list are
selected at random from the qualifyving
eligible lists. Appointments are made
from this "eligible list,” not the qualifying
eligibile list.

|

The Chanceller selects and
assigns a candidate from the
first of three persons chosen
at random frem the qualifying
aligible lists,
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The chosen candidate will contract
with the Board of Education for a
three-year probationary period,
after which a determination of
renure will be made.




